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Item 2.05 Costs Associated with Exit or Disposal Activities.

On October 23, 2025, Applied Materials, Inc. (“Applied” or the “Company”) approved a workforce reduction plan to position the Company
for continued growth as a more competitive and productive organization. Applied expects approximately four percent of its global workforce
to be impacted under this action and the Company to incur charges of approximately $160 million to $180 million, consisting primarily of
severance and other one-time employment termination benefits to be paid in cash, and other non-cash related charges. The Company expects
to recognize most of these charges in the fourth quarter of fiscal 2025 and to complete the plan in the first quarter of fiscal 2026, depending
on local legal requirements and in consultation with employee works councils and other employee representatives, as applicable.

Item 7.01 Regulation FD Disclosure.

On October 23, 2025, Gary E. Dickerson, Applied’s President and Chief Executive Officer, sent an email to the Company’s employees
regarding the workforce reduction plan. A copy of the email is attached hereto as Exhibit 99.1.

The information in this Item 7.01 and Exhibit 99.1 is being furnished and shall not be deemed “filed” for purposes of Section 18 of the
Securities Exchange Act of 1934, as amended (the “Exchange Act”), or otherwise subject to liability under that section, and shall not be
deemed to be incorporated by reference in any filing of Applied under the Securities Act of 1933, as amended, or the Exchange Act, unless
expressly incorporated by specific reference in such filing.

Forward-Looking Statements

This report contains forward-looking statements, including those relating to the objectives, scope and timing of the workforce reduction plan,
and the amount and timing of anticipated charges and cash expenditures. These statements and their underlying assumptions are subject to
risks related to the completion of the plan in the manner anticipated by the Company. These forward-looking statements may differ materially
from actual future events or results due to a variety of factors, including Applied’s ability to achieve the benefits of the workforce reduction
plan and possible changes in the size and timing of the related charges. Other factors that could cause actual results to differ materially from
those expressed or implied by such statements include the risks and uncertainties described in the Company’s most recent Form 10-Q and
other Securities and Exchange Commission filings. All forward-looking statements are based on management’s estimates, projections and
assumptions as of the date hereof, and Applied assumes no obligation to update them.

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits.
Exhibit
No. Description
991 Email from Gary E. Dickerson, President and Chief Executive Officer of Applied Materials, Inc., to the Company’s

employees, dated October 23, 2025
104 Cover Page Interactive Data File (formatted as inline XBRL)
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Exhibit 99.1

Subject: Driving a High-Velocity, High-Productivity Organization for Applied Materials

The semiconductor industry is expected to grow tremendously into the next decade, and Applied Materials is shaping a more competitive and
productive organization that can scale to meet the opportunities ahead.

Automation, digitalization and geographic shifts are redefining our workforce needs and skill requirements. With this in mind, we have been
focused for some time on building high-velocity, high-productivity teams, adopting new technologies and simplifying organizational
structures. We are making good progress towards an Applied Materials that is better positioned to scale effectively, deliver for our customers,
and create rewarding opportunities for employees.

Many groups have been working on this through their strategic and operational plans. Now, at the end of the fiscal year, the company will
take one coordinated workforce action, across all levels and groups, to accelerate implementation of these plans, while providing for
appropriate and fair transition benefits for affected employees.

» Starting today, October 23, we began notifying impacted employees around the world. Timing varies by country, due to local
requirements.

*  We expect that less than four percent of the total global workforce will be impacted.

* Leaders in the business units and functions will communicate soon about the organization and talent strategy in your group and how
this action affects your team.

Our goal is to continue to transform how we work, move faster, simplify decision-making, and focus on what matters most as we prepare
Applied Materials for significant growth in the coming years. I appreciate everyone’s support as we make these changes.

Gary



